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The UCF Report
N ews and Announcement* for the Faculty and Staff of the University of Central Florida

Knight Notes
Thanks to all of you w h o
rolled up a sleeve and
donated blood yesterday.
Student Health Center
Director Edward Stoner adds
a footnote that perhaps you
were not aware of. UCF's
account w i t h the Central
Florida Blood Bank is
available to all faculty, staff,
and students—and members
of their immediate families.

You might catch a glimpse
of Governor Graham on
campus tomorrow. He w i l l
be conducting a Governor's
Conference for approximately
3 0 0 members of 11 regional
planning councils from
throughout the state.
Welcome to Florida's fastest
growing state university,
Governor!

You might be able to pick
up some great bargains today
as Student Government
stages the annual Lost and
Found Auction. It's slated
for the Student Center Patio
from noon to 2 p.m.

A recent headline in The
UCF Report on athletic
trainer Kathy Fox ("All
athletictrainers aren't jocks—
one's a Fox") has been cited
as a "clever headline" by
the nationwide publication,
editor's
newsletter.

Got any old Ronald Reagan
movie posters? If so, you
have a gold mine on your
hands. Five years ago, $5
could have bought you a box
of 'em—but today, a 27x41 inch movie poster from
"Bedtime for Bonzo,"
featuring the President-elect
w i t h a chimpanzee, is
fetching $50 to $500. No
longer just theater
reminiscence, the posters
have become Presidential
memorabilia and that means
big bucks.

In tribute
As a tribute to the man who championed the cause of civil rights throughout his life, the Office of Minority
Student Services, the Association of Black Employees, and the Black Student Union honored Martin
Luther
King Jr. with a memorial program last week commemorating
the date of his birth. At the podium, Victor
Thomas, BSU president, introduced the keynote speaker, Horace Orr, seated, left, president of the Seminole
Employment Economic Development Corp. Sharing the stage with Orr were Teresa Smith, Miss BSU; and
Mike Wing fie Id, BSU vice president.

Enrollment cap problem
generates community support
The announcement by President
Colbourri that applications for the
spring quarter are frozen has
brought a chorus of support from
Central Florida leaders and
organizations w h o have gone on
record against enrollment cut-backs
at the University.
In a meeting at the Orlando
Chamber of Commerce late last
week, members voiced grave
concern over the decision, and
some viewed the situation on a par
w i t h the "great airport controversy"

Ring, ring!
who's there?
The enrollment cap imposed last
w e e k a t UCF at least t h r o u g h spring
quarter drew immediate public
response. Telephones in many
campus offices—particularly
Admissions, the President's Office,
Information Services, and Public
Affairs, rang off the hook all week
long.
"Naturally, the callers expressed
initial shock and were rather irate,"
reported Alan Fickett, assistant to
the President. " M o s t of them think

that reigned month upon month
last year.
In talks w i t h other educators in
the area, among them
administrators at community
colleges, Colbourn has received
" w h y here?" reaction. " O n e of
them was, frankly, outraged," the
UCF president said. Traditionally,
graduates of community colleges
w i t h Associate of Arts degrees
w h o meet other requirements
have been automatically eligible
for admission to UCF.
the University can do something at
the local level to alleviate all the
problems. But once they understand
the long range ramifications and
realize that State government holds
the key—and the purse strings,
they seem more than willing to
pursue the problem at that level.
" W e are providing a list of state
officials to w h o m these prospective
students, frustrated parents, and
community friends can express
their concerns," Fickett w e n t on.
" W e will continue working w i t h
our friends at the local and state
level to help resolve these
important issues."
In the meantime, the Office of

"There will have to be some
rethinking on a lot of policies if w e
are to live w i t h the situation as it
stands n o w , " said Colbourn.
Without the necessary funding to
provide a suitable teacher-student
ratio, more classroom space, and a
raising of the ceiling on FTEs, the
dilemma could become much
worse, he admitted.
The Catch-22 situation in w h i c h
UCF finds itself may be unique in
Florida. The remarkable growth of
E N R O L L M E N T , page 5
Undergraduate Studies has been
given the task of troubleshooting
the various problem situations.
" M a n y people do not realize that
our enrollment cap affects everyone
w h o is not currently enrolled or
already admitted to the University,"
explained Charles Micarelli, dean
of Undergraduate Studies. "That
means if a student previously
attended UCF—even as recently as
fall quarter—but is not now
enrolled, he cannot be readmitted
for spring quarter. This situation
also applies to state employees
w h o register for classes under the
fee-waiver system. There simply
will be no readmissions."
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Official Memoranda
To:
From:
Subject:

All Faculty and Staff
Keith H. Fowles, general manager, WUCF-FM
Board of Directors Meeting

The first meeting of the Board of Directors of WUCF-FM w i l l be held
Jan. 28 at 4:30 p.m. in the President's Dining Room. The following is
the agenda:
I.Opening Remarks by President Colbourn
A. Introduction of members of the board
B. Introduction of general manager
C. Introduction of station manager
D. Multi-image presentation of University overview
E. Call for nomination of temporary chairperson
ll.Temporary Chairperson
A. Call for nomination of temporary secretary
B. Requests member of group to explain purpose of proposed
organization
C. Motion to form permanent organization
D. Member of group presents procedural manual for adoption
E. Nomination of permanent officers
1. Chairperson of Board of Directors
2. Executive Committee of three
III.Permanent Chairperson
A. Discussion of additional officers of the Board
B. Presentation and discussion of 1980-81.budget
C. Discussion of formulating 1981 -82 budget
D. Call for motion to recess for dinner
Dinner
E. Recall meeting to order
F. New business
1. Discussion of programming for WUCF-FM
G. Other new business
1. Establish next meeting date, time, and place
2. Motion for adjournment

To:
From:
Subject:

All Faculty
K.G. Sheinkopf, director of Information Services
June Emphasis

We have received a great deal of praise from alumni and members
of the community regarding our special December Emphasis issue.
W h a t made it such a popular issue were the articles by several UCF
faculty dealing w i t h their research and teaching interests, w r i t t e n in
an easy-to-read, "general public" style.
We are planning another special issue for June (with copy due
somewhere around April 20). I invite you to submit manuscripts for
this next " l i t e r a r y " venture. Please contact me directly, x 2 5 0 4 , if you
have questions or ideas.

To:
From:
Subject:

All Faculty and Staff
Peggy Smith, Physical Plant and Planning Facilities
S U N C O M Access to Puerto Rico and Virgin Islands

Effective immediately, users of the SUNCOM Network will officially
be able to access Puerto Rico and several of the Virgin Island locations.
To access these locations, users w i t h access numbers to the SUNCOM
Network must dial that number (Example: Orlando Centrix no. is 8,
then the area code 809 followed by the seven digit telephone number).
If you have any questions or need further explanation, please
contact Peggy Smith at x 2 4 7 1 .
To:
From:
Subject:

Administrative Council
Bill Daum, UCF News Bureau
On-campus Contact Person

In an effort to enlarge our photo coverage of students and their
activities on campus for release to hometown newspapers, w e are
initiating a search for suitable subjects. Aiding in this effort is Jackie
Wartell, editorial assistant in Information Services, w h o will be
working w i t h our staff photographer in gathering information to
accompany releases. She will be contacting deans, directors, and
department chairmen from time-to-time for assistance, suggestions,
and ideas for photo coverage.
Any ways in w h i c h you can help meet our commitment to the
project w i l l be appreciated. It is one more way w e can work together
to inform readers around the state and elsewhere of our University.

Become 'Clo' conscious for comfort
The forecast is for cold weather
ahead. In order to dress
comfortably, you'll have to keep an
eye on the thermometer and know
your " C l o . " A Clo rating is a rough
estimate of the insulating value of
a piece of clothing.
Test results indicate that it
requires 1.2 to 1.5 Clo units for a
person to be comfortable at 6 5 ° . (If
you're thinking ahead to next
summer, you might want to keep
in mind that only 0.2 to 0.5 Clo
units are needed to keep you
comfy at 78°.)
Clo ratings are the product of F.H.
Rohles and E.A. McCullough w h o
presented a paper, "Clothing as a
Key to Energy Conservation," to
American Chemical Society
members last winter.
A n d if you really w a n t to get
technical, you can even convert Clo

ratings to R-values (insulation
qualities given various building
materials) by multiplying by 0.88.
So if you come to work one of
these cold mornings wearing
lightweight slacks, a short-sleeved
blouse or shirt, and sandals and
you wonder w h y you're turning
blue, don't blame Physical Plant
(they must keep our public buildings
at 6 5 ° during the winter months
by federal mandate, you know).
Taking into account the " s t a n d a r d "
undergarments, your Clo value
w o u l d tally only 0.53 to 0.72—or
less than half the recommended
total for the "comfort range."
By adding stockings, a sweater,
and substituting long sleeves for
the short version, your rating
climbs into the cozy zone.
A booklet on dressing for weather
conditions w h i c h was researched

by Florida State University's
Department of Clothing andTextiles
explains another factor to be
considered—the fabric/fiber
content of your clothing. Heat is
transferred by conduction,
convection, radiation, and
evaporation and various types of
fabrics either help or hinder that
transfer, the booklet points out.
In conduction, heat is conveyed
by physical contact from w a r m to
cool molecules. It passes through
the layers of air between garments
to the outer layer of air surrounding
the body. Generally, the thicker
the fabric, the higher Clo value it
has (calculated at one Clo per
quarter-inch of thickness);
however certain fibers, such as
linen, cotton, and rayon, conduct
heat more readily and therefore
are a better choice in warmer

weather.
Warmed air next to the body
tends to rise and escapes by
convection through the neckline
and armholes of a garment.
Naturally, to conserve that
w a r m t h , close up the clothes.
Unless you're working in the sun,
conservation of w a r m t h through
radiation w i l l not be a factor. But
w h e n outside, you can absorb
more of the sun's w a r m t h by
wearing dark-colored clothing.
Evaporation is the most
important means of cooling the
body. So, to keep w a r m , you should
select clothing w i t h less absorbent
qualities—generally the synthetic
fabrics.
Check over these tables. W i t h a
little practice, you can become Clo
conscious and comfy no matter
w h a t the thermometer reads.

Insulation Values fo
Garment
Bra and panties
Girdle
Half slip
Fuftsftp
(for long sleeves
Dress, lightweight
add 10%; for short
Dress, heavyweight
sleeves deduct 10%)
Blouse, lightweight
Blouse, heavyweight
Skirt lightweight
Skirt, heavyweight
Slacks/ lightweight
Slacks, heavyweight
Jacket/ lightweight
Jacket, heavyweight
(for short sleeves
Sweater, lightweight
deduct 10%)
Sweater, heavyweight
kings or pantyhose
Sandals
Pumps

Clo Value

0.05
0.04

0.13 v
0.19
0.20

0.63
0.20
0.29
0.10
0.22

0.26
0.44
0.17
0.37
0.17
0.37
0.01
0.02
0.04
0.08

Garment
Ankle socks
Knee-high socks
Briefs
Undershirt
T-shirt
Shirt, lightweight, short sleeves
Shirt, lightweight, long sleeves
Shirt, heavyweight, short sleeves
Shirt, heavyweight, long sleeves
Shorts
Trousers, lightweight
Trousers, heavyweight
Sweater, lightweight
Sweater, heavyweight
Vest, lightweight
Vest, heavyweight
Jacket, lightweight
Jacket, heavyweight
Sandals
Oxfords
Boots

Clo Value
0.04
0.10
0.05
0.06
0.09
0.14
0.22
0.25
0.29
0.18
0,26
0.32
0.20
0.37
0.15
0.29
0.22
0.49
0.02
0.04
0.08
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Academically Speaking

Office of Academic Affairs comments
on University's criteria for promotion
candidate for promotion to associate professor best meets,
sustained meritorious performance "shall be adequately
demonstrated" w h i c h presumably refers to a multi-year time
frame. Also, under normal conditions, tenure w i l l be granted
prior to promotion to this rank.

The comments below are presented primarily as an analysis of
existing Administrative Procedures Act materials applicable to
promotion at UCF. No n e w interpretation or establishment of
additional or different criteria is implied or intended here—any
more than w a s the case w i t h my previous column on "Thoughts
on T e n u r e . "

Criteria for promotion to professor are demanding and
stringent, although stated in less elaborate terms than those for
associate professor. There is a clear statement that in addition to
demonstrated excellence in teaching it is expected that the
candidate w i l l have made "important, recognized, and sustained
contributions in at least t w o of the following three areas
(a) Research/Creative Activities, (b) Service, (c) Other University
Duties."

According to BOR rules, promotion is the recognition by the
University of faculty w h o have demonstrated "increased skills in
the performance of duties, increased knowledge in the field of
specialty, and increased recognition of the faculty member as an
authority in h i s / h e r f i e l d . " [Administrative Procedures Act,
Chapter 6C-5.113 (previously numbered 6C-5.29), section (2)(a)]
Chapter 6C-5.113 goes on to specify in section (3)(a) that it is
the option of the University to implement the way in w h i c h
promotions w i l l be handled and that: "...the development of
promotion recommendations may be specified in the rules,
constitution or by-laws of the university, college, school,
department, or other academic u n i t . "

There is an additional consideration specified for promotion to
professor w h i c h speaks to the recognition of the candidate " b y
professional peers as an authority a n d / o r leader in h i s / h e r field
of specialization." This recognition, in my opinion, is difficult to
attain and equally difficult to demonstrate, particularly so in the
areas of services and other University duties. Measures of
excellence in areas such as teaching, research and service are
typically provided by peer-reviewed activities such as
publications, grant acquisitions, talks before professional
groups, workshops, awards, etc. A n n u a l performance
evaluations and student evaluations also provide measures of
professional competency w h i c h are considered. I might add that,
in my opinion, even though the rules do not explicitly so state,
the reference to peers appropriately includes one's colleagues at
institutions other than UCF. Thus, outside letters of reference
are appropriate.

UCF has specified its promotion policies and its procedures in
APA Chapter 6C7-3.17. This chapter covers a variety of promotion
subjects including procedures, evaluation, criteria, etc.
Those sections dealing w i t h promotion to the several ranks
are quite similar in many ways, all requiring a level of
performance recognized as being of high quality and described
in various subjective terms such as " h i g h l y effective," "excel i n , "
"strong performance i n , " "demonstrated excellence i n , " etc.
This terminology refers to accomplishments in the performance
areas of teaching, research/creative activities, and service or
other University duties at all ranks except assistant professor. For
promotion to assistant professor, only competency in teaching is
specifically mentioned although the doctorate or terminal degree
is recognized as being desirable.

•

Terms such as excellence and quality are subjective and
difficult to describe and even more difficult to measure by any
single yardstick. The level of recognition and professional
development required for promotion to professor demands a
record to considerable professional balance in all areas of
academic endeavors as well as particular strengths in selected
areas. It is certainly not the intention of this administration to
establish new criteria for promotion, but rather, it is our
obligation to exercise fairly and carefully acknowledged criteria
according to our best judgment. W e are furthermore committed
to providing the best possible opportunities for professional
development.
f }
<=~-—>

For promotion to associate professor, the criteria provides a
number of options, all specifying some degree of quality
performance in teaching, research/creative activities and
service or other University duties. The options vary by placing a
different emphasis on the several performance categories, e.g.,
in the first option, excellence in teaching and highly effective
performance in the remaining areas is specified. The other
options either reverse this order or require an equally strong
performance in all categories. Regardless of w h i c h option a

Leslie L. Ellis
Vice President for Academic Affairs

Rotary Club
is offering
scholarships
Scholarships offering a year of
academic study in the U.S. or
abroad are being awarded by the
Rotary Foundation Scholarships
for International Understanding.
Three awards from the 14-county
Central Florida area will be
granted.
Covering transportation and
expenses, the scholarships are
offered for the 1982-83 academic
year.
To be eligible a candidate:
• cannot be a Rotarian, relative,
or dependent of a Rotarian.
• must be an outstanding
student, vocational practitioner,
journalist, or teacher, and a
potential "ambassador of goodwill."
• must demonstrate personal
qualities of leadership, initiative,
enthusiasm, adaptability, maturity
and seriousness of purpose.
If you know of a qualified
applicant, have that student contact
any Rotary Club in the Central
Florida area or see Barth Engert,
director of Public Affairs, x2848.

Programs planned to alert
employees to cancer clues
The American Cancer Society
has been authorized by Gov.
Graham to conduct on-campus
information programs for state
employees to alert them to the
warning signals of the disease,
introduce them to safeguards,
and emphasize the need for
prompt and competent
treatment.
Working with the UCF Division
of Personnel, the ACS will present
a series of programs on campus
in February and March. Robert T.
Schaal, director of Personnel*
urges employees to participate in
what he termed "a very important
benefit" for all members of the
University
community.

Supervisors are asked to permit
attendance at the campus
sessions, which will be limited to
about 40 persons each, said
Schaal. Faculty and staff who
wish to attend are asked to check
their preference among the areas
listed below to be covered by
medical representatives. Each
session will be followed with a
question-and-answer
period
where employees may discuss
with professionals any cancer
problems outside the scope of
the specific program they attend.
Please clip and return the form
below to the Division of
Personnel, ADM 230, by Jan. 30.

I am interested in attending the following programs to be offered
by the American Cancer Society:

Breast •

OralD

Research •

Uterine •

Quackery P

Smoking/Health •

Colon/Rectal •

SkinD

Name

Checkup/Warning D
Dept.

Take me out
to the clinic
Former World Series standout
Brian Doyle and the San Diego
P a d r e s ' J i m Zurilla w i l l be on
campus to explain some of t h e
finer points of the game at a clinic
for Little Leaguers, and junior and
senior high school players this
Saturday.
Doyle achieved instant stardom
during the 1977 World Series
w h e n he substituted at second
base for the New York Yankees.
Zurilla heads minor league pitching
coaches for San Diego.
The daylong clinic, w i t h
registration at 8:30 a.m. at the
Student Center Auditorium, w i l l
feature talks by representatives
from professional, college, and
high school baseball. "There'll be
plenty of time for questions and
answers as w e l l , " said UCF Head
Coach Bill Moon.
Registration fee for the clinic is
$5 for adults and $1 for students.
Lunches w i l l be available at extra
cost.
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Administration, UFF share i

r
Editor's Note: The following is a summary
of the fall quarter consultation held Dec. 1,
1980, between members of the
administration and United Faculty of Florida
representatives.

salary increases under the category
of Academic Affairs, Juge noted
that this was a general category
w h i c h included some faculty in
Academic Affairs, Undergraduate
Studies and Instructional
Resources. He explained that
personnel of the Florida Solar
Energy Center were not included
in the supplemental salary
allocations.
Armstrong inquired as to w h a t

Rose Joels, J o h n DiPierro,
Gordon McAleer, Alexander
Wood, Frank Kujawa, Richard
Crepeau

In Attendance:
UCF: President Colbourn,
Leslie Ellis, Frank Juge, Carol
Surles, A s h m u n Brown,
Robert Schaal

1 . Supplemental Salary
Allocation (see below)

UFF: Mark Stern, Phyllis
Hudson, J o h n Armstrong, A.

In response to a question as to
w h o had received supplemental

: • : • : • : • : • : • : • : • :

UNIVERSITY OF CENTRAL FLORIDA

,
COLLEGE
OR AREA
Arts

$ 31,632

$

Salary Allocation

MASTER PLAN ALLOCATION
( i n c l u d i n g Q I P ) TO BRING
SELECTED AREAS TO 1.04%

1 . 0 2 % OSU
ALLOCATION

85*
ADJUSTMENT

& Sciences

Supplemental

$

155,642

4,714

TOTALS
$

REVISED
TOTALS

CHANGES

---

191 988

$

180

52 , 0 3 2

47

Admin

9,651

21,592

13,278

44

521

Education

3,651

30,822

---

34

473

1,800

36,273

64

10,470

46,225

15,868

72

563

1,582

74,145

39

265

11,605

4 ,140

16 0 1 0

69

16,079

15

1,795

7,524

Bus

Engineering
Health
Academic

Affairs

Con t i n g e n c y
Sub-Total
Fringe

5,852
279,262
44,682

57,464
9,195'
$

$ 66,659

TOTAL

'Number

—
5,851
4 3,851'
7,016

323,944

$

$

50,867

$ 7, 511

_NE^

191,988

9 319

(219)

11 703
380 577
60 893

(10,743)
-0-

441 470

9 ,100

6

$

960
380,577
60,893

351

s

441,470

Eligible

Proposed Conversion Quarter and Semester Calendar 1 9 8 1 - 8 2
1981 Summer Qua rter ( 6 / 2 2 - 8 / 7 )
(term)

(75 min. class=regular quarter)

1981 Fall Semester

81 Instructional
exams
80 Instructional
exams
30 Instructional
exams
30 Instructional
exams

(8/24-12/18)

1982 Spring Semester ( 1 / 7 - 4 / 3 0 )
1982 Summer A

(5/10-6/18)

1982 Summer B

(6/28-8/6)
TOTAL

President Colbourn commented
that the use of the OSU figures for
allocating the supplemental salary
funds w o u l d have been more
palatable had they taken place
along w i t h the eight percent salary
guidelines on Sept. 1, 1 9 8 0 . He
also noted that monies from the
allocations had to be earmarked
for fringe benefits.

days-including
days-including
days-including
days-including

221

EVALUATION AND SALARY SUMMARY

College

Outstanding

#

4>

1/2 s t e p s

faculty

Arts & Sciences
HFA
NS
SS

3
4
4

9
20
17

Business

5

Education

Above A v e r a g e
it
1/2 s t e p s
faculty

Conditional
if

Average

Other

% Increase

/

111 s t e p s

f acuity

faculty

3
1
9

0
0
0

Market
Market
Market
Equity

7.54
9.18
8.68

20

2

Market

7.78

1
2
2

32
40:
37

1

6

3

17

*** 1 o r 2

3

18

1

46

-

0

0

Market

7.89

Engineering

*

16

*

17

*

9

2

Market

8.33

Health

2

5

1

, 6

-'

1

0

Market

7.60

Admin.

.

FSEC

**

**

**

Equity

7.94

Library

**

**

**

Equity

8.04

*
**

***

Engineering prorated funds across four ranks distributed based upon evaluation, ranking in department and
position relative to market place
Satisfactory or above one (1) half-step, further adjustment made to include equity, market place, or supervisory
responsibility (library only).
Regular faculty received two (2) half-steps, visiting received one (1),

criteria was utilized for the
supplemental salary allocations for
persons having academic
appointments but not teaching full
time. Juge commented that
performance in teaching, research
activities, developing and obtaining
grants and market place were the
prime factors considered.
In response to an inquiry about
the Contingency Fund, Ellis
pointed out that as might be
. expected, there were insufficient
funds to meet all the
recommendations offered by the
deans from the Contingency Fund.
Some of the deans argued for these
funds citing some of the difficulties
of using this type of survey
(Oklahoma Study) in their
discipline and specifically
referenced the College of Business
Administration w h e r e there are
difficulties in hiring and retaining
qualified faculty and yet some
salaries are higher than those
salaries stipulated in the
Oklahoma Study. In this instance,
it was argued that the AACSB
Salary Survey provided a better
measure of salaries w i t h w h i c h
the UCF Business College must
compete. Stern inquired as to
whether all colleges conformed to
the same major plan for
supplemental salary allocations for
administrators. Juge responded
that departmental chairpersons
were not eligible for the
supplemental increases in the
College of Education upon the
dean's recommendation. Other
colleges used faculty-related
criteria referred to earlier.

Faculty representatives inquired
as to w h e t h e r there w o u l d be a
printout available indicating the
supplemental salary allocations
University-wide to w h i c h Juge
responded in the affirmative
indicating that he presumed the
BOR w o u l d provide guidelines for
this data.
Stern indicated there w a s some
confusion among the faculty
because no one w a s really sure as
to w h a t the deans did in regard to
following the rules for the
supplemental allocations.
Specifically, he inquired as to how
the supplemental money was
allocated w i t h i n the various
colleges. Juge responded that the
subject had been discussed w i t h
the deans and it w a s their desire
that faculty members go to their
chairpersons w h o w i l l be happy to
explain the process, provide a copy
of the college criteria, and answer
questions.
Armstrong inquired as to whether
deans and top administrators
received supplemental salary
increases. Juge further explained
that associate and assistant deans
w e r e eligible but that deans,
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observations
associate vice presidents, vice
presidents and the president were
considered to be ineligible for the
supplemental increases.
2 . Semester Calendar
(see page 4)
Stern inquired as to how
chairpersons w h o moved back to
faculty status would have their
salaries adjusted w h e n the
University moved to a semester
system. Ellis responded that w e do
not know how regular faculty
contracts w o u l d be in the
semester system and it would
therefore be impossible to
comment on this question now.
Armstrong inquired as to whether
the classes during the summer
quarter 1981 w o u l d be of 75
minute duration. Ellis responded
that w e do not have BOR approval
for the summer schedule at this
time but provided a copy of the
proposed calendar.
Juge explained that consideration
was being given to compressing the
summer schedule similar to that of
the Florida State University plan
w h i c h w i l l consist of 75 minute
classes w i t h the summer quarter
running from June 22, 1 9 8 1 ,
-through Aug. 7, 1 9 8 1 , and the fall
semester beginning Aug. 24, 1 9 8 1 .
He further added that as soon as
approval is received, faculty w i l l be
notified. A brief summary of the
proposed schedule will be
published in The UCF Report.

l

salary increase money for faculty
and librarians.
Stern also desired to register the
fact that there was state-wide
faculty concern about the faculty
workload and the student/faculty
ratio at UCF.
5. I B M S t u d y
Juge stated that as a result of
the expressed concern by faculty
and administration of inadequate
typing capability, a study had just
been completed. As part of a pilot
program, a Systems VI Word
Processing System would be
installed in the Administration
Building. To support this new
system, there would be a staff of
six positions created from other
existing positions w i t h the hope
that the system would solve some
of the workload difficulties w i t h i n
the Administration Building.
Juge also noted that different
colleges w i t h i n the University have
their o w n systems. He cited as
examples the System V I / 4 2 0 in the
College of Business Administration
and the Lanier System in the
College of Engineering. Juge
commented that it -is possible
these systems currently existing in
Engineering and Business could
provide support to their academic
departments. He added the
administration is continuing to
look into the possibilities of using
w o r d processor systems in other
buildings.

3. Tenure
6 . General
Stern asked if Ellis' article in The
UCF Report was intended to
provide new UCF tenure criteria.
Ellis indicated that this was
certainly not his intent but rather
was an attempt to give his views
of the current criteria relative to
tenure.
4 . Evaluation and Salary
S u m m a r y (see page 4)
Stern commented t h a t t h e system
for evaluating faculty and awarding
salary increases appeared to be an
irrational system since there was
substantial variation in rating
faculty among the various colleges.
Juge responded that the College of
Business Administration had a
very stringent evaluation policy
and that other colleges varied in
their approach. Hudson indicated
that in the Library, ratings for
librarians w e r e either satisfactory
or unsatisfactory w i t h o u t the
additional ratings utilized by the
various colleges and therefore led
to possible inequities. Stern stated
that it was his understanding that
promotional increases for faculty
came off the top of salary money
allocations and therefore was an
inequity to the librarians because
of the impact of promotions, and
promotional increases. He indicated
the result being librarians w e r e
granted small merit increases due
to the impact of librarian promotion
on the money for librarians. Juge
noted that it has been the policy of
the administration to separate the

J o h n DiPierro inquired as to
whether current faculty at the
University could be considered
w h e n seeking acting chairpersons
during the time a national search
is being conducted for the position.
Surles responded that faculty
members could be considered for
positions of acting chairs and that
the formal search to fill those
chairs should parallel the
procedures of our Affirmative
Action program.
7 . General Education Program

Armstrong inquired as to the
status of the General Education
program. Ellis responded that all
the materials relevant to the
program have been put together
and are just about ready for
presentation to the Faculty Senate.
He further added that it was
appropriate for the proposal to be
transmitted through the Senate.
Faculty representatives asked if
the information was being
submitted for a decision or as a
proposal to be considered to w h i c h
Ellis responded the program was
in the discussion stage.
The question was raised
regarding whether faculty w o u l d be
guaranteed the opportunity to
teach at least one course during
the summer. Juge responded that
the question comes from collective
bargaining w i t h the faculty union
and is in all probability going to be
dealt w i t h through that forum.

Charlotte Tanner puts in many hours at a typewriter. All day, she
serves as secretary in Educational Services and each evening, she
types up her own notes as she works on her first novel.

Her book promises
a vivid journey
By Terri Naylor
Student

Writer

She's titled her creation, Sade.
She is Charlotte Tanner,
secretary in Educational Services,
and she is writing her first book.
Sade is a story about her motherin-law, w h o is a "very mischievous
w o m a n , " T a n n e r said. " W h e n she's
been ornery, w e call her 'Sade' to
get her dander u p . " Sade's real
name is Daisy Tanner.
Daisy, alias " S a d e , " has driven
ox carts from Christmas, Fla.,
where she has lived her entire life,
to Orlando. She's watched
steamboats travel the St. Johns
River and she's seen rockets go to
the moon.
The novel is about country life
around the Christmas area. Tanner
said it is not her intention to
"become a rich, w e l l - k n o w n author.
I just want people to know about
the area and realize how selfsustaining the people were. I want
to show how they were able to
provide everything for themselves,
from food to entertainment."
Tanner's book has already
received some local acclaim. Florida

Magazine, the Sentinel Star
Sunday supplement, published one
of the chapters, "The Gopher Hoje,"
as a first-person feature on J a n . 18.
Excited about her novel's first
recognition, Tanner said, " T h e
Gopher Hole' is a story about my
mother-in-law w h e n she was four
or five. It explains w h a t t h e y used
to tell children about how babies
got here."
Focusing attention on Sade's
reaction to the progress she has
witnessed in her 74 years of living,
the book is a combination of fiction
and non-fiction.
One episode tells of Sade's first
introduction to machinery.
" I n this story," the author
explained, " m y mother-in-law and
her family were awakened one
night by a strange noise. It was
one of the newly-invented grove
machines. It had one big light and
they had no idea what it was.
Scared to death, they just k n e w it
was the end of the w o r l d ! "
A n d she's already working on a
second book titled Hogtails. What's
it about?
Tanner grinned, " W h y , hunting
wild boars of course."

E N R O L L M E N T (continued f r o m page 1)
Central Florida, bringing w i t h it an
influx of new residents and new
industries, has created a problem
that haunts educators. While the
demand for higher education in
Central Florida steadily and rapidly
increases, funding has not kept
pace. Unless and until current
funding formulas are revised to
reflect the unprecedented growth
in the UCF service area, thousands
of prospective students could be
turned away.
The Articulation Agreement w i t h
the state's community colleges
poses still another problem. The
accessibility of UCF for at least five
area community colleges may be
sharply reduced. Students w i t h
A.A. degrees from Valencia,
Brevard, Daytona Beach, Seminole,
and Lake-Sumter community
colleges, w h o provide the majority
of transfers at the junior level, may
have to look elsewhere to
complete there baccalauareate
programs.
The effect of the freeze on VCC,
the main source of transfer

students, was voiced by David
Evans, vice president of Campus
Affairs at VCC. " W e are deeply
concerned for our students w h o
have just completed their A.A.
requirements and had planned to
enter UCF this s p r i n g , " he said. " O f
our students w h o go on to upper
division work, 8 0 percent attend
UCF. You can imagine the trauma
they are feeling.
" W h a t bothers me is the
additional freshman and sophomore
classes added to the State
University System." (Editor's Note:
At a meeting earlier this month,
the Board of Regents approved
lower division program proposals
by Florida International University,
University of North Florida, and
University of West Florida.) " I n
essence," Evans said, "they are
multiplying the problem. W e (the
state's 28 community colleges)
can handle all incoming freshmen
and sophomores. I w o u l d like to
see us have priority as to our
juniors over f r e s h m e n . "
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Opportunities granted
Close to a quarter of $1 million was awarded UCF researchers
during December. Twenty projects received funding w h i c h totalled
$249,256. Grant recipients and their areas of study are:
Recipient

Grant Subject

Patricia Bishop

Energy Simulation

Amount Agency

(Mechanical Engineering)
Robert Bollot
Life Skills Assessment
(Educational Services)
Robert Doering/Yasser

Regional Resources Constrained

Hosni (Industrial Engr.)
Leslie Ellis

Economic Model
Baccalaureate Competencies

(Academic Affairs)
Burton Eno

Passive Cooling

(Chemistry)
Leadership Competencies

(Instructional Programs) »
Omar Hancock
NECPA Building Assessment
(FSEC)
Clarence Head
Waste Disposal
(Engineering Technology)
David Jenkins
Wind Loading

1.000 FL/DOE

11,200 FL/DOE

5,182 EIES

Kennedy Sky-Lites Testing

2.001 Kenergy
Corp.
8,676 EIES
84,610 NTEC

Auto Mechanics

6,200 FL/DOE

Laser Propagation

4,338 EIES

Evaluation of CETA Program

(Economics)
Ronald Rubin

Florida Small Business Institute

(Marketing)
Barry Siebert

Student Activities Materials

51,514 FL/DL&ES
(CETA)
3,029 UWF
21.750 FL/DOE

(Instructional Programs) Development

Worker's Compensationhow does it work?
A very valuable benefit available
to you as an employee of UCF is the
Worker's Compensation Insurance
coverage that protects you in the
event of a work-related injury or
illness. To help University
employees more fully understand
this program and the procedures
involved, the Division of Personnel
has provided the following
questions and answers.
What is Worker's Compensation?
Worker's Compensation is
insurance furnished by the State
of Florida. It is designated to
replace part of your wages and pay
your medical expenses in the
event of injuries incurred on the
job.
Who is eligible for Worker's
Compensation?
All employees of the University,
including student assistants,
temporary personnel, and OPS
employees.
What does Worker's
Compensation pay for?
It covers all medical expenses
w h e n you are injured on the job. It
also provides salary replacement
benefits every t w o weeks if you
are unable to work for longer than
seven days due to your injury.
What should I do if I get hurt?
Let your supervisor know as soon

I'd like to know.
What is the responsibility of a secretary who knows that the
head of her department is signing time cards that are not
accurate and he is aware of it?
Personnel tells us that the improper keeping of work time
records is in violation of the State of Florida law. Where there is
knowledge of significant inaccuracies in time keeping records,
such information should be brought to the attention of the
appropriate supervisor. Should this approach prove awkward or
difficult, the matter should be brought to the attention of the
appropriate vice president in consultation with a representative
of the University Personnel
Division.
W h o is responsible for maintaining the supplies (napkins,
spoons, condiments and such) in the faculty-staff lounges? „
So often none of these items are available.
We called Auxiliary/Administrative
Services and Dick Scott,
director, told us that all stocking and maintaining of supplies is
taken care of by the vending company, Wometco. He asked that
any complaints be called to his office, x2624, and his staff "will
be happy to get with the Wometco people and have them restock
the area."

3,554 DOE
9,857 EIES

(FSEC)
Faissal Moslehy
Experimental Mechanics
(Mechanical Engineering)
Benjamin Patz
CIG Research/Terrain Display

(Industrial Programs)
Ronald Phillips
(Electrical Engineering)
Frederick Raffa

2,815 EIES

4,959 EG&G
Idaho,Inc.
13,000 Petroleum
Research
Fund

(Mechanical Engineering)
John Gupton
New Reactions

(Electrical Engineering)
Robert Paugh

FL/DOE

3,733 EIES

(Electrical Engineering)
Fred Gunnerson
Film Boiling

(Civil Engineering)
Ross McCluney

1,780

Q? A! Q? A! Q? A!

5,039 EIES

(Mechanical Engineering)
Ernest Erickson
EMW Scattering

Harry Hall

$ 5,019 EIES

r

as the injury occurs. If medical
attention is needed, h e / s h e will
refer you to the Health Center.
Come to Personnel and complete
the "Notice of Injury" form. Failure
to report the injury w i t h i n 72
hours of the accident could result
in delay or denial of benefits.
Who pays for medicines if I
have to get them at a drugstore?
If medications are prescribed for
you by our physician, you should
keep all receipts and bring them to
Personnel for reimbursement
processing.
If I get hurt, may I go to my
o w n doctor?
No, not unless authorized to do
so by the University physician.
Florida law premits the University
to choose the physician w h o w i l l
treat on-the-job injuries. If you
have an extreme illness or injury
(broken bone, unconsciousness,
sprains) that is job-related, have
your department call the University
Police Department, x 2 4 2 1 . If the
injury or illness is minor, the
injured person must complete a
"Notice of Injury" form in the
Personnel Office, then report to
the Student Health Center. If you
have any questions regarding
Worker's Compensation, you may
call Deborah Evans, x 2 7 7 1 .

What do you do when an employee or student is injured or
becomes ill on campus?
Funny you should ask that question the very same week the
Division of Personnel submitted for publication an article
spelling out the particulars of Worker's Compensation. See that
story below.
Many fine seminars are offered by the College of Extended
Studies which would be appropriate for me to take relative to
my duties at the University. I could not afford the registration
fees, however. Is it possible for me to sit quietly at the back of
the room and just listen?
We posed that question to John O'Hara, dean of the College of
Extended Studies, and he provided this explanation:
"Courses
and seminars offered by the College of Extended Studies are
self-supporting
and not subsidized by state appropriated
funds.
Therefore, it is necessary for all participants to pay
registration
fees to cover the costs of books, materials, instructors fees and
other administrative
expenses. Unfortunately, these courses can
only be offered if a sufficient number of participants enroll to
cover these costs. However, most departments have some
monies for professional staff development. A request of your
supervisor might result in an opportunity to attend one of the
work-related
seminars."
When a m I g o i n g to receive my insurance policy from Gabor?
We called Gabor's Tallahassee office and a staffer there told
us policies are released for delivery on the effective date of the
policy. As an example, if a policy were purchased in early
January but the effective date wasn't until Feb. 1, the policy
would not be sent out from the home office until Feb. 1. Policies
are sent to the agent serving campus and that agent, in turn,
delivers them to the owner. If you have a question about any
Gabor insurance, call Connie Douthit at 277-9282. If she's out,
you can leave a taped message.
We j u s t "closed d o w n " the c a m p u s for t w o weeks to save
energy, and it made me think that I have never seen the
results of how much energy w e saved during our four-day
work week this past summer. Since that was five months
ago, do I assume that it was a failure? Even so, you ought to
tell us about it. Why are you keeping the information secret?
No secret. You must have missed the Oct. 22 issue ofThe UCF
Report in which a page 3 article outlined the resounding
success
of the summer pilot program. Even though the University spent
more in actual dollars than the previous summer, the "cost
avoidance" amounted to $13,794 since less energy was
consumed when compared with the summer of 1979.
In a follow-up survey of Career Service employees, 48.9
percent indicated no change in morale while 25 percent
indicated a positive change and 22 percent indicated an adverse
effect (4.1 percent did not respond). When asked if they
experienced fatigue, 20.5 percent said yes; 36 percent
indicated
slight fatigue; 40.5 percent reported no fatigue problems and 3
percent chose not to respond.
Overall, two-thirds of those Career Service employees who
returned surveys said they would prefer a return to the fourday/10-hour
work week next summer; slightly more than onefourth disliked the plan and 7.2 percent did not respond.
Findings from a similar survey of faculty and students have
not been tabulated at this time but hopefully that report will be
completed soon. We'll let you know the results as soon as we
receive that
information.
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Panel discussions will examine
both sides of 'victimless crime'
m

Two programs that w i l l examine
the state's position on so-called
"victimless c r i m e s " w i l l be
presented on campus this week.
Featuring speakers on both sides
of the question, the t w o panel
discussions?sponsored by the
Student Center Speakers
Committee and the Public Service
Administration department, w i l l
look at the use of marijuana,
obscenity, prostitution, and
homosexuality.

The first of the t w o panels will
meet this Friday at 10 a.m. in the
Music Hall. Panelists are Orange
County Sheriff Lawson Lamar;
attorney Richard Wilson, w h o
represents topless bar owners;
J i m Knotts, assistant pastor of
Orlando's First Baptist Church; a
representative from Gay Social
Services of Central Florida, Inc.;
and a former topless dancer.
A second panel will meet Monday
evening at 7:30 p.m. in the

*i*^ ^J^1 *Ji* ^Xf *^Lf *£?

Five Year Awards
Richard Acton
Mildred Bagg

Thomas Gorbas

Alice Battle
Fran Brauer
Ralph Burt II
Dorris Cannon
Rodney Champagne
Albert Clark
Alida Coiras
Joyce Conrad
Nelly Fay
Jose Figueroa
Herbert Frazier
John Gevers

Mark Himes
Lee Johnson
Catherine Martin
Ruth McAllister
Leila Miller
Charlotte Myers
Flora Pinder
Josephine Riley
Dennis Roach
Ronald Salvaggio
Russell Spang
James Tagg

* * * * * *

The University community extends heartfelt
sympathy to the family of Marguerite
Hammons, w h o died Saturday. A native of
Wisconsin, Mrs. Hammons moved to Orlando
in 1971 and joined the University staff on
Jan. 3, 1972, as a clerk in Instructional
Resources. At the time of her death, she was
materials manager of Audio Visual Services.

Jill Pace
John Page
Jane Parmer
Phyllis Partyka
Dennis Peacha
Clarence Russell
Bernard Slessinger
Peggy Smith
Dorothy Staples
Adele Svendsen
Charles Thomas
Ralph Weitzel
Mitchell Young

Lost & Found Auction. SC Patio,
noon to 2 p.m.
Basketball. Florida Southern. UCF
gym, 7:30 p.m.
THURSDAY, JAN. 22
Women's Club Luncheon. Park
Plaza Gardens Restaurant on Park
Avenue in Winter Park, noon. Call
Catherine Shofner, 8 3 4 - 1 9 4 4 , for
reservations.

Bong Show. Featuring Michael
Williams, M.C. SC Auditorium,
7 p.m. to midnight.
FRIDAY, J A N . 23

'The Child' workshop series
focuses on motor development
The second in a three-part series,
directed to parents and teachers
working w i t h pre-school and
primary age children and w i t h a
focus on perceptual-motor
development, will be presented on
campus Feb. 7.
Entitled "The Child," the UCF
series consists of separate, one-day
sessions taught by professionals in
the College of Education.
The February workshop w i l l
examine perception, movement,
and learning, and is open only to
adults. The third and final session,
in May, is designed for children as
well.
Registration may be made by

Women plan
full slate
of activities

Ten Year Awards
Gertrude Adams
Gloria Arnsed
Margito Cam
James Clark
Gordon Crocker
Virginia Cross
William Daum
Treva Doggett
Earn Dye
Mildred Evans
Nettie Hiatt
Douglas Kucklick
Gennie McFadden

W E D N E S D A Y , J A N . 21

in sympathy

Annual banquet
will honor
these staffers
If you're a Career Service
employee w h o joined the staff in
1970 or 1975, get ready for the
limelight. Each spring, the Staff
Council holds a banquet honoring
those employees w h o have had
five and ten years c o n t i n u o u s
service at UCF.
If you qualify for an award and
your name does not appear on one
of the following lists, please
contact M a r y T i c e , Staff Council
chairman, at x 2 8 2 7 .

Engineering Auditorium. Panelists
are Orange County Commission
Chairman Ed Mason; Steve
Wallace, chief assistant state's
attorney; a representative from
Moral Majority; the Rev. Benton
Ellis, headmaster of Trinity
Preparatory School; and a
representative from Gay Social
Services^ . .
At issue is the extent to w h i c h
the state should prosecute conduct
that involves consenting adults.

Calendar

Now that everyone has a 1 981
calendar hung neatly by the
telephone, UCF Women's Club
•publicity chairman, Jackie Head,
advises members to make note of
these dates and reserve them for
upcoming Women's Club activities.
Feb. 2 - Coffee and planetarium
show, 10:30 a.m.
March 12 - Brunch at UCF,
11 a.m.
April 9 - Homegrown fashion
show, 10:30 a.m.
May 12 - Installation luncheon,
11 a.m.

Movie. "Kramer vs. Kramer." SC
Auditorium, 8:30 p.m. Admission:
$1.25.

contacting the College of Extended
Studies, x21 23. The $20 fee applies
only to the February workshop. A
special pre-registration package
for both of the remaining programs
is available, at a saving of $10, as
there will be a $30 fee for an adult
and child registering for the May
program.
The entire series is under the
direction of John Powell, chairman
of Educational Services in the
College of Education.

Panel Discussion. "Victimless
Crimes" will be discussed,
sponsored by the SC Speakers
Committee and the Public Service
Administration Department. Fine
Arts Rehearsal Hall, 10 a.m. Free
and open to the public.

Dial to speak
next Monday

M O N D A Y , J A N . 26

A member of the UCF Foundation
who was a prime mover in the
establishment and development of
the University, as well as being
one of the most influential leaders
in the Central Florida community,
will present a lecture on campus
Monday, open to all faculty and
staff.
William H. " B i l l y " Dial, past
president and later chairman of
the board of Orlando's Sun Banks,
w i l l discuss "Getting Things Done
in a Rapidly Growing C o m m u n i t y "
at 2 p.m. in the Third Floor
Conference Room of the
Administration Building.
Sponsored by the College of
Business Administration as part of
their Distinguished Lecture Series,
the program will conclude w i t h a
question-and-answer session.

SUNDAY, J A N . 25
M o v i e . "Kramer vs. Kramer." SC
Auditorium, 8:30 p.m. Admission:
$1.25.

Panel Discussion. State
prosecution of "victimless c r i m e s "
w i l l be discussed. Sponsored by the
SC Speakers Committee a n d the .
Public Service Administration
Department. Engineering
A u d i t o r i u m , 7:30 p.m. Free and
open to the public.
Speaker. William H. " B i l l y " Dial,
UCF Foundation member, past
president and chairman of the
board of Sun Bank, w i l l discuss
"Getting Things Done in a Rapidly
Growing Community." Sponsored
by the College of Business
Administration's Distinguished
Lecture Series. Third Floor Board
Room, Administration Building,
2 p.m.

WEDNESDAY, JAN. 28
C i n e m a Classique. "Spartacus."
SC A u d i t o r i u m , 8:30 p.m.
Admission: $ 1 .
FRIDAY, J A N . 3 0

Take a step up the ladder
Entries are now being accepted
for this quarter's Rec Services
Racquetball Ladder Tourney. M e n
and w o m e n of all ability levels are
invited to sign up and participate.
Players in this tourney format
schedule their o w n matches as
they make or accept challenges
and generally play opponents w h o
are near their o w n ability level.
The court for tournament matches
may be reserved t w o days in
advance rather than the normal

one day.
Golf Tourney
This year's Intramural Frisbee
Golf Tourney will be held this
Saturday. Entry deadline is
tomorrow at the Rec Services
Office.
.
Golf Range
Open times this quarter for the
Golf Range are Tuesdays noon to
3 p.m. and Fridays 11 a.m. to
2 p.m. Price is still only 50 cents
per bucket of balls, payable at the

Cashier's Office in the
Administration Building. The yellow
receipt will be exchanged for a
range card at Rec Services Office.
Body Building
The Body Development Center in
the Dome will be open for facultystaff use during these times:
Mondays and Wednesdays, 1 -3 p.m.
and 5-8 p.m.; Tuesdays and
Thursdays, 4-8 p.m.; Fridays,
1 -7 p.m.; and noon to 5 p.m. on
weekends.

W r e s t l i n g . Florida State Collegiate
Tournament. UCF gym, 11 a.m.

C o f f e e House. Featuring Chuck
Jones. SC Cafeteria, 6-8 p.m.
M o v i e . " A l l That Jazz." SC
A u d i t o r i u m , 8:30 p.m. Admission:
$1.25.

Page 8

Employment Opportunities
The University of Central Florida is
an Equal Opportunity / Affirmative
Action Employer.

Personnel Services lists the following
vacancies, by title, department, minimum
qualifications, annual salary range, biweekly salary, and closing date. It is the
responsibility of the applicant to
successfully complete any required
performance and/or written exams prior to
being considered for a specific job
opening. For information on any required
exams, as well as further details on these
positions, contact Personnel, x2771. A
listing of available faculty positions within
the SUS is available on request at the
receptionist's desk (ADM 230).

Administrative
and Professional
Assistant Athletic Coach (Athletics).
Bachelor of Science/Arts degree and one
year of coaching experience at the university,
college, or high school/preparatory school
level. Prefer two years coaching experience
at the university or college level or three
years experience at the high school/
preparatory school level. Concentration of
coaching in football. Demonstrated
administrative ability. $11,520-$ 19,200,
$443.08.01/29.

Career Service
Carpenter (Physical Plant). Graduation from
high school and three years of experience
or completion of a one-year program of study
in carpentry from a vocational-technical
school or community college, and two years
of related experience. Temporary through
June 30, 1981. $10,878.48-$14,261.04,
$416.80.01/22.
Auto Mechanic II (Physical Plant).
Graduation from high school and three years
of experience in automotive repair. Prefer
experience working on small engines and
general mechanic experience. $10,878.48$14,261.04, $416.80. 01/22.

maintenance of steam boilers and related
equipment. Shiftwork. $10,878.48$14,261.04, $416.80.01/22.
Secretary II (Admissions Office). Graduation
from high school and one year of secretarial
and/or clerical experience. Written and typing exams. $7,662.96-$9,771.84,
$293.60.01/22.
Clerk Typist III (Library; Brevard Campus).
Graduation from high school and one year
of secretarial and/or clerical experience.
Written and typing exams. $8,017.92$10,272.96, $307.20. 01/22; 01/22.
Computer Programmer II (Computer
Services). Graduation from high school and
two years of experience in the preparation
of programs for electronic computers, one
year of which must have been at the
computer programmer I level or above.
System programming experience for Harris
Vulcan operating system desired. Harris
Assembler programming experience
preferred. $ 13.613.76$ 18,102.96,
$521.60.01/22.
Storekeeper II (Purchasing). Graduation
from high school and three years of clerical
experience, two years of which must have
been in receiving, storing, shipping, and
issuing store and/or laboratory items.
Written exam. Prefer previous supervisory
experience in shipping, receiving, and
warehousing. Exposure to data processing.
$9,771.84-$12,695.04, $374.40. 01/22.
Secretary III (Engineering). Graduation from
high school and two years of secretarial
and/or clerical experience. Written and
typing exams. Prefer shorthand and
experience with student records, budget
materials, and use of word processor.
$8,853.12-$11,421.36, $339.20. 01/29.
Account Clerk II (Finance and Accounting).
Graduation from high school and two years
of bookkeeping or clerical accounting

Career
Opportunity
Line 2 7 5 - 2 7 7 8

experience; or graduation from high school,
successful completion of a one-year course
of study in accounting or bookkeeping at a
vocational technical school and one year of
bookkeeping or clerical accounting
experience. Written exam. Prefer payroll
experience. $8,017.92$ 10.272.96,
$307.20.01/29.
Accountant II (FSEC, Cape Canaveral). Fouryear degree with major course work in
accounting and one year of professional
accounting experience; or a master's
degree in accounting; or possession of a CPA
certificate. Written exam. Prefer experience
with state accounting practices and
procedures. $ 12,820.32-$ 16,996.32,
$491.20.01/29.
Clerk IV (Veterans Affairs). Graduation
from high school and three years of
progressively responsible clerical experience.
Written exam. Prefer knowledge of VA
regulations. $8,853.12-$11,421.36,
$339.20. 01/29.
Secretary III (Business Administration).
Graduation from high school and two years
of secretarial and/or clerical experience.
Written, typing, and shorthand exams.
Contract and grant position. Hours: 8:30 a.m.
to 5 p.m. $8.853.12-$11,421.36, $339.20.
01/29.
Secretary III (Development and Alumni
Relations). Graduation from high school and
two years of secretarial and/or clerical
experience. Written, typing, and shorthand
exams. $8.853.12-$11.421.36. $339.20.
01/29.
Clerk Typist III (Naval Training Center).
Graduation from high school and two years
of typing and/or clerical experience.
Written and typing exams. Hours: 7:30 a.m.
to 4:15 p.m. Position requires security
clearance. $8,01 7 92$ 10.272.96. $307.20.
01/29.

Clerk Typist II (Bookstore; Student Health
Center). Graduation from high school and
one year of typing and/or clerical
experience. Written and typing exams.
$6,994.80-$8,832.24, $268.01/29; 01 /29.
Custodial Worker (Building Services-two
positions). Ability to follow written and oral
instructions. Hours: 6 a.m. to 2:30 p.m.
$6,994.80-$8,832.24, $268.01 /29; 01 /29.
Radio-Teletype Operator I (Police
Department). Graduation from high school.
Written exam. Prefer experience with FCIC
(law enforcement) terminal and knowledge
of police codes and signals. Hours: 9 a.m.
to 5 p.m. $9,771.84-$12,695.04, $374.40.
01/22.

OPS Temporary
Clerk Typist III (Library). Graduation from
high school and two years of typing and/or
clerical experience. Written and typing
exams. $3.84/hour. 01/22.
Secretary III (School and Community
Relations). Graduation from high school and
two years of secretarial and/or clerical
experience. Written and typing exams.
$4.24/hour. 01/22.
Clerk Typist II (Health Services). Graduation
from high school and one year of typing
and/or clerical experience. Written and
typing exams. Hours: 2:30 p.m. to 11 p.m.
$3.35/hour. 01/22.
Library Technical Assistant I (Naval Training
Center). Graduation from high school and
four years of progressively responsible subprofessional library experience. Hours: 7:30
a.m. to 4:15 p.m. Contract and grant
position. Written exam. $4.68/hour. 01/29.

Operating Engineer II (Utilities Plant).
Graduation from high school and two years
of experience in the operation and
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David W. Gurney (Instructional
Programs) performed w i t h the
Camerata Chorus at Sea World's
Christmas celebration, as well as
w i t h an a capella quartet at Florida
Festival, Dec. 16. On Dec. 23 he
conducted an intercultural
awareness session for A.I.D.
winter seminar, sponsored by the
Mid-Florida Council for
International Visitors.
Karl-Heinrich Barsch (Foreign
Languages) gave a lecture to gifted
students at Rock Lake Middle
School on Dec. 9 entitled "The
Iron Curtain in Germany."
David B. Slaughter (Allied Legal
Services) attended a seminar on
Criminal Trial Tactics as effected
by the Florida Evidence Code of
1979. The seminar, held in Tampa
on Dec. 19, was sponsored by
Professional Seminars, Inc., and
approved by the Florida Bar.
Patricia Corcoran (Extended
Studies) has been appointed vice
chairman of the research council
of the Orlando Area Chamber of
Commerce.
Wentworth Clarke (Instructional
Programs) has been appointed for
a three-year term w h i c h began
Jan. 1 to the National Advisory
Board of Social Education, the
official journal of the National

Council for the Social Studies. The
appointment was made Nov. 28 by
Theodore Kaltsormis, Council
president.
Thomas O. Peoples (Computer
Services) attended the Association
for Computing Machinery
Conference in M o r g a n t o w n , W.
Va., Nov. 16-19.
Phillip Taylor (Communication)
has been elected vice chairman of
the Speech Communication
Association Committee on
Communications and Law.
Burt Szabo (Music) was one of
12 composers selected by Loyola
University, New Orleans, to
participate in the third annual
Louisiana-Texas Composers
Retreat Jan. 2-8. Held near
Shelbyville, Tex., the retreat was a
unique opportunity for composers
to w r i t e and exchange ideas.
Chris Clausen, John Gupton,
Glenn Cunningham, John Idoux,
Frank Juge, and Guy Mattson (all
Chemistry) attended the SoutheastSouthwest Regional Meeting of
the American Chemical Society in
New Orleans, Dec. 10-13. Clausen
was general chairman of the
Industiral Chemistry section;
Mattson presided over a
symposium on "Gulf Coast
Chemical Industries in the 1 9 8 0 s -

1 9 9 0 ' s " ; Cunningham gave a
seminar entitled "Use of Enzyme
Histochemistry to Study
Differentiation at the Biochemical
Level mDrosophila Imaginal Discs";
and Gupton presented a paper
entitled "Reactions of 3Dimethylamino-2-en-1 -ylidendimethylammonium chloride w i t h
Ketones, Amines and A m i d e s . "
Margaret Skoglund (Art) on
Dec. 27 took part in a photographic
survey of the Baroque collection at
the Wadsworth A t h e n e u m in
Hartford, Conn. Dec. 28 she
attended several lectures in
Washington, D.C, in connection
w i t h the exhibition at the National
Gallery, " I n Search of Alexander."
Karl-Heinrich Barsch (Foreign
Languages) gave a lecture at the
Jan. 10 dinner meeting of the
University Club, Winter Park,
entitled "UCF Students in France."
Steve Lotz (Art) has recently
exhibited at Cornell M u s e u m ,
Rollins College; Flagler College
Gallery; Seminole Community
College; and in the main gallery of
the Thomas Center Gallery,
Gainesville.
Masumi Hayashi (Art) took her
advanced photography class on a
field trip to the St. Petersburg
M u s e u m of Fine Art to see their
private collection of photography.

